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Ingwe TVET College

Skill the nation and let everyone prosper

BID NOTICE

BID DESCRIPTION BID NUMBER CLOSING DATE

SUPPLY AND DELIVERY OF FORTY (40) COMPUTER 
DESKTOPS FOR MALUTI CAMPUS.

INGWE/37/2025 13/02/2026

CLOSING TIME 11:00AM

Ingwe TVET College invites professional, competent and experienced service providers for the SUPPLY AND 
DELIVERY OF FORTY (40) COMPUTER DESKTOPS FOR MALUTI CAMPUS. The bid documents will be 
available from the SCM unit upon payment of a non-refundable fee of R250.00 (Two hundred and fifty rand 
only) and will also be available on College website, Tender Bulletin and e-Tender Portal for free. The deposit 
is to be paid into the College’s bank account, namely First National Bank, Branch Code: 210821, Account 
No.: 6203 339 0353. Submit proof of deposit prior to collection of the bid document from the SCM office. Bid 
document will be available from Friday the 23 January 2026.

Completed Bid documents are to be placed in a sealed envelope endorsed “SUPPLY AND DELIVERY OF 
FORTY (40) COMPUTER DESKTOPS FOR MALUTI CAMPUS.” and must be deposited in the bid box/tender 
box, situated at the Reception Area, at Ingwe Administration Centre, Badibanise A/A Mount Frere 5090 not 
later than 11H00 on Friday, 13 February 2026, at which bids will be opened in public.

THE FOLLOWING MANDATORY DOCUMENTS MUST BE SUBMITTED WITH THE COMPLETED BID 
DOCUMENT/TENDER DOCUMENT AND FAILURE TO SUBMIT WILL LEAD TO THE BIDS BEING DECLARED 
NON-RESPONSIVE

·  Price(s) quoted must be valid for at least ninety (90) days from the date of your offer.
·  Price(s) quoted must be firm and must be inclusive of VAT.
·  A valid SARS TAX Compliance status with PIN.
·  Company municipal Statement of account not older than three (3) months or company lease agreement 
 if renting premises or affidavit from SAPS stating that the company is not obliged to pay municipal rates or 
 company ward council letter for non-rate paying areas and rural areas.
·  Updated Central Supplier Database (CSD) report.
·  Joint Ventures to attach: JV Agreement and letter of Signatory.
·  Valid Seta Accreditation

BIDDERS SHOULD TAKE NOTE OF THE FOLLOWING BID CONDITIONS:

·  Ingwe TVET College Supply Chain Management Policy will apply.
·  Ingwe does not bind itself to accept the lowest bid or any other bid and reserves the right to accept the whole 
 or part of the bid.
·  Bids which are late, incomplete, unsigned or submitted by facsimile or electronically will not be accepted.
·  No proposals will be considered from persons in the service of the state.
·  Tender documents must be completed with non-erasable ink. Any tender document completed with pencil will 
 not be acceptable and shall be disqualified.
·  Ensure that there are no errors or omissions as this will lead to bids being declared non-responsive.
·  The submission should be entirely legible. Any changes made to the original text of bid should be crossed 
 through and signed for.
·  DO NOT USE CORRECTION FLUID as this will invalidate your submission.
·  Failure to comply with these conditions will invalidate your offer.

Evaluation Criteria for this procurement will be as follows:
Stage 1 – Functionality (Attached)

All bidders must at least obtain a minimum of 70% in stage 1 (functionality) in order to qualify for stage 2 
(price evaluation and specific goals).

Stage 2   -  Price and Specific goals
Price   -  80 point
Specific goals  -  20 points

“On the 04 November, the minister of Finance gazetted new Preferential Procurement Regulations (2022 
Regulations) under the Preferential Procurement Policy Framework act, 2000 (PPPFA), this was aimed 
at aligning the regulations to the February 2022 Constitutional Court judgement. That judgement ruled 
that the Minister exceeded his powers in prescribing the 2017 Regulations. The Public Procurement Bill 
is being finalized, which will empower the Minister of Finance to set preferential procurement, the 2022 
Regulations repeal the 2017 Regulations and take effect on the 16 January 2023.’’

SPECIFIC GOAL POINTS BREAKDOWN

SPECIFIC GOALS PREFERENCE 
POINTS 
ALLOCATED 
OUT OF 20

DOCUMENTATION TO BE 
SUBMITTED BY BIDDERS TO 
VALIDATE THEIR CLAIM FOR 
POINTS

Black ownership: An EME or QSE which is at 
least 51% owned by black people

6 · ID Copy · CIPC (Company 
registration) · CSD report (the 
ownership status of the 2 documents 
must correspond to be awarded points)

Women ownership: An EME or QSE which is at 
least 51% owned by women

4 · ID Copy · CIPC (Company 
registration) · CSD report (the 
ownership status of the 2 documents 
must correspond to be awarded points)

Youth ownership: An EME or QSE which is at 
least 51% owned by youth. (Up to 35 years of 
age)

4 · ID Copy · CIPC (Company 
registration)’ · CSD report (the 
ownership status of the 2 documents 
must correspond to be awarded 
points).

Disability: An EME or QSE which is at least 51% 
owned by people with disability

2 · ID Copy · CIPC (Company 
registration). · CSD report (the 
ownership status of the 2 documents 
must correspond to be awarded 
points) · Medical certificate · SASSA 
registration or confirmation of disability 
from a relevant authority.

Locality: Located in the OR Tambo District 
municipality, Alfred Nzo District Municipality, and 
the Joe Gqabi District Municipality

4 · Municipal rates account OR · Letter 
from councillor confirming residence or 
Lease Agreement

Non – submissions 0 · No points will be claimed if the 
bidders failed to submit the required 
documents.

Enquiries should be directed to:

Mr. S. Mdunyelwa Tel: 039 940 2142 or smdunyelwa@ingwecollege.edu.za (Bidding process)
Ms. N. Magwala Tel: 039 940 2142 or nmagwala@ingwecollege.edu.za

Dr. R.S. Radile
The Acting Principal

The Elundini Local Municipality, a category B Municipality, incorporating Nqanqarhu, Ugie, Tlokoeng and parts of Tsolo and 
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the following positions:

DURATION: The appointment to the following positions will be made on a permanent basis in terms of Section 56 of the Local 
Government: Municipal Systems Amended Act No. 32 of 2000 (as amended), as Regulations, 2006 and the Local Government 
Municipal Finance Management Act No 56 of 2003 and Municipal Regulations on minimum competency Levels 2007.

REMUNERATION: A mimimum annual total remuneration package of R1,291,138 will be payable for the position in line 
with Local Government : Upper limits of total remuneration packages payable to municipal managers and managers 
directly accountable to municipal managers (Government Notice No.53882 of 18 December 2025) prescribed for a Grade 3 
municipality.   

1. VACANCY: CHIEF FINANCIAL OFFICER (REF NO. ELM/CFO/2026)
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��������	
������
�������
�¿��
�
���
�����
������������������������������
�����������������������
�������������
������¿��
���������
���������� �
������!����¿��
�����
�����"��#��
��� !��$�����%�"�
�������������&�'()������
��&�����������������
��
���*����
�
�
���+�
����,��
������
�������¿��
�������
��������¿����"����-����������������
���
�������
�¿��
�����
���.�������������������,�
���*�$��������/��
�0
�����������,������-������
��� �
������1������*2�$��������������
�
������,���.�����
�������������������,�
���*�$������3���������
� �
���� �+�.45'��&�	6�7����
))%�8����������9:+���������
���
"����������
��

������
����&�����������
�¿��
��"����-�����������
���

�����
�"�
����	;����
���&����
�����
���&��,,���
���
+
�������������&�6�*������"��#��<,���������
�����������������
�������,��&���-�*�"�
������������,�������������
+
���������������,���
�����#��"�������&�
���$��������������
�¿������������������
������������
��
���
����-�����������
��������&�������,���¿���������������
=�����������
�������=�1������*�.�����
����=�0�,,�*����������������
�
��>��#�����<,��������������?=��.�?������
��������
����������
���+�
��@<,�������������,�����
���������,���
�������0�A����������������+
�����,��
�����
�������&�����#���,�"�
������,�
�-���������
���������
����
�
�
����"����-�����
���������������
���+
������������
�����������������������������������
���+

KEY PERFORMANCE AREAS
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KEY COMPETENCIES REQUIRED FROM THE APPLICANTS 
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the aforementioned by no later than 16:00 on the 6th February 2026. 
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NB:APPLICATIONS MAY ALSO BE DROPPED AT OUR RECRUITMENT APPLICATION BOXES AT THE MUNICIPAL SATELLITE 
OFFICES IN UGIE AND TLOKOENG
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jackm@elundini.gov.za

ELUNDINI LOCAL MUNICIPALITY

EXTERNAL ADVERTISEMENT

NOTICE NO. 01/2025-2026

NOTICE OF CANCELLATION

NDLAMBE LOCAL MUNICIPALITY

TENDER 07/2526 
NOTICE NO: 265/2025

APPOINTMENT OF CONTRACTORS FOR MAINTENANCE OF WATER AND SEWER 
PUMP STATIONS, AS WELL AS ALL ASSOCIATED MECHANICAL & ELECTRICAL 
COMPONENTS WITHIN NDLAMBE LOCAL MUNICIPALITY

Notice is hereby given that Ndlambe Local Municipality has resolved to cancel Tender 
07/2526. The tender is cancelled due to material changes required to the tender conditions 
and scope of work.

The Municipality intends to revise the tender documents accordingly and re-advertise the 
tender in due course. All prospective bidders are thanked for their interest in the tender 
and any inconvenience caused is regretted.

NOTICE: 11/2026  ADV. R DUMEZWENI
DATE: 23 January 2026 MUNICIPAL MANAGER

New single reflects DJ’s emotional soul
Rizer Kwedini says
they are giving a voice
to feelings that many
exp e r i e n ce

LISAKHANYA NDWAYI

Rising DJ and music pro-
ducer Phiwokuhle Tonyela,
popularly known as Rizer
Kwedini, is set to release a
new single titled Nd i l i m e l e
on January 30, featuring ac-
claimed artists Krissey Gov-
nor and Kuhle Ndiko.

The track will be released
under Xhosa Vibe Music En-
tertainment and will be
available on all major digital
streaming platforms world-
wi d e.

The song’s title, meaning “I

am hurt”, reflects its emo-
tional core and the deeply
personal nature of the re-
l e a s e.

The 21-year-old said the
track was inspired by his
own experiences of pain,
healing and vulnerability,
particularly following heart-
break.

“I wanted to give a voice to
feelings that many people go
through but don’t always
express openly,” To nye l a
said.

Rooted in Amapiano and
Afro House, Nd i l i m e l e
blends rich production,
soulful vocals and contem-
porary African rhythms.

Tonyela said the sound re-
flected his growth as an

artist and a person.
“Nd i l i m e l e shows growth

in my sound, my confidence
and my honesty,” he said.

“It ’s okay to feel pain and

still move forward. Healing
is part of the journey.”

Tonyela said the collab-
oration came together or-
g a n i c a l ly.

The studio session was un-
planned and marked
Nd i ko ’s first time recording
in a professional studio.

“The chemistry was nat-
ural. We ended up creating a
massive banger.”

Originally from Dutywa,
Tonyela began his music
journey in 2017, DJing at
small gatherings and pro-
ducing hip-hop beats at the
age of 12.

What began as a child-
hood interest gradually de-
veloped into a serious pur-
suit as he spent more time

refining his skills, experi-
menting with sound and
learning the technical side of
music production. Over
time his passion developed
into purpose.

“Music is not just a hobby
for me. It’s healing both for
me and my people,” he
said.

Influenced by Amapiano
heavyweights such as Kelvin
Momo, Bandros, Stixx and
Kabza De Small, Tonyela has
crafted a sound that bal-
ances deep percussion,
melodic textures and spir-
itual undertones.

He describes it as a mod-
ern global sound rooted in
depth and authenticity.

The single marks another

milestone in a steadily grow-
ing career that has seen him
perform at major events, in-
cluding the Tenza Beach Fes-
tival, Mbhashe Municipality
Festival and the Abakhaya
Reunion Festival.

He has also shared stages
with artists such as Danger
(Big Nuz), Mr Thela, Cairo
CPT, The Soil and Master D.

To nye l a ’s journey was sig-
nificantly shaped by the late
Siphosethu Poswa, known
as Manani, founder of Xhosa
Vibe Music Entertainment,
who co-signed and men-
tored him early in his ca-
reer.

Today Tonyela carries that
legacy forward as a proud
Xhosa Vibe member and

CEO of the label, which fo-
cuses on uplifting emerging
talent.

Looking ahead, he said
more music was on the way,
including an upcoming EP
titled SoulNight and a joint
project with Govnor.

“My music is evolving
with more depth and feel-
ing,” he said.

“I’m staying true to my
roots while reaching new
heights.”

True to the meaning be-
hind his name, derived from
“Riser”, Tonyela continues to
represent growth, elevation
and movement, both in life
and in music, as he builds a
legacy grounded in unity,
resilience and self-belief.

‘MORE THAN A HOBBY’:
Xhosa Vibe Entertainment
CEO Piwokuhle Tonyela,
known as Rizer Kwedini, is set
to release ‘Nd i l i m e l e’ on
January 30. Picture: SUPPLIED

How Faye
Pete r s
shaped SA’s
popcu ltu re
EMMANUEL TJIYA

Where have you been, Faye Peters?
In the early 2000s, Vivian Majozi in

‘G e n e rati ons’, brilliantly portrayed by Peters,
became an inspirational TV figure by
embodying the “dream girlfriend” fo r
m i l l e n n i a ls .

She had more charm than an expensive
box of chocolates, and her face card never
declined.

Jennifer Aniston’s “The Rachel” haircut in
‘Fr i e n ds’ had reached peak global popularity,
but closer to home “The Vivian Majozi” wa s
the hair inspo for many young women.

Pete r s’s character was unmatched, and by
wearing her voluminous coils with pride, she
gave women permission to emulate her.

She reached such iconic status in pop
culture that she inspired musician Sho
M a d j ozi ’s stage name.

In my September 2018 interview with the
John Cena hitmaker, she shared that growing
up she was fondly referred to as “M a j ozi ” by
her cousins because of her resemblance to
the ‘G e n e rati ons’ c h a ra cte r.

After appearing in the series ‘The Wild’ in
2013, Peters vanished from our TV screens.

In December, I bumped into her at the
poolside of The President Hotel in Bantry
Bay, Cape Town.

She was a front-row guest for the sixth
annual Cape Town Resort Collections,
wearing an archival Imprint ensemble.

We lock eyes; she hasn’t aged, and it’s love
at first sight.

They say, “never meet your heroes”. Peters
is warm, exuding genuine joy, and we “kiki”
the afternoon away like a pair of old pals.

“I loved that character [Majozi] so much,”
Peters says.

“I felt like she was the strong woman we
all want to see ourselves as.

“I loved working with the calibre of actors
that I worked with [on ‘G e n e rati ons’].

I worked with actors that I had watched as
a child,” she says.

“I was 20. I was the youngest person on
the set until the actor who played Noah
[Tafadzwa Kuuya] came along.

“It was enormous pressure on me but also
a privilege.

“To have to find the courage inside myself
to level up and not let them down in the
sce n e s .

“If the scene is going to be good, you have
to fire on all cylinders.

“I had to work with Sello Maake KaNcube,
Connie Ferguson and Sthandiwe Kgoroge. I
owe them my career.”

Peters returned to SA in 2019, on the eve
of the Covid-19 pandemic.

She had travelled to more than 50
co u nt r i e s .

She says it was a conscious decision to
wear her natural hair onscreen.

“I was raised in a community that didn’t
celebrate natural hair.

“Hair was supposed to be straight and
b l ow - d r i e d .

“In my rebelliousness I started wearing my
Afro — it was take it or leave it,” she says.

“I wasn’t trying to be a role model; it was a
resistance within myself.

“I wanted to be accepted as I am, and I
wa sn’t going to have any shame.

“It happened that there were so many who
could relate to that.”

Peters says that she’s also humbled by
being the inspiration for Sho Madjozi’s stage
n a m e.

“S h e’s such a big star, and I’m so proud of
h e r, ” Peters says.

“It ’s humbling to know the impact
‘G e n e rati ons’ had on SA. I appreciate having
been part of that era in SA television that
shaped popular culture.”

Having also acted in ‘Jozi Streets’, ‘Beyon d
Bo rd e r s’, ‘Oh Schuks ... I’m Gatvol!’ and ‘Joz i
H’; Peters says if the right role finds her, she’s
open to coming back to acting.

“I would love to play Vivian Majozi again;
she is by far my favourite thing that I have
done because nothing has been appreciated
to that extent.” - TimesLive

DYNAMIC DUO: Faye Peters and Bill Flynn in the
television cop series ‘Jozi Streets’. P i ctu re :
ELIZABETH SEJAKE
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